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ITEM 7.01.  Regulation FD Disclosure

The Registrant’s news release dated December 7, 2010, regarding the Registrant’s outlook for the fourth quarter of 2010 attached hereto as Exhibit 99 is
incorporated by reference herein.

ITEM 8.01.  Other Events
 
On December 2, 2010, the Registrant’s Board of Directors amended the Texas Instruments 2009 Director Compensation Plan (the “Plan”).  As amended, the
Plan provides for each director to be granted annually an option with a grant-date value of approximately $100,000 determined using a Black-Scholes option-
pricing model and a restricted stock unit (“RSU”) award with a grant-date value of approximately $100,000.  Previously, the Plan provided that directors shall
receive an annual grant of 2,500 RSUs and an option for 7,000 shares of the Registrant’s common stock.  The 2011 equity grants will be the first to reflect
these changes.  The amended Plan is attached hereto as Exhibit 10 and is incorporated by reference herein.
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 Texas Instruments 2009 Director Compensation Plan as amended December 2, 2010 (furnished pursuant to Item 8.01)

99   Registrant’s News Release
   Dated December 7, 2010 (furnished pursuant to Item 7.01)
 
“Safe Harbor” Statement under the Private Securities Litigation Reform Act of 1995:
 
This report includes forward-looking statements intended to qualify for the safe harbor from liability established by the Private Securities Litigation Reform
Act of 1995.  These forward-looking statements generally can be identified by phrases such as TI or its management “believes,” “expects,” “anticipates,”
“foresees,” “forecasts,” “estimates” or other words or phrases of similar import.  Similarly, statements herein that describe our business strategy, outlook,
objectives, plans, intentions or goals also are forward-looking statements.  All such forward-looking statements are subject to certain risks and uncertainties
that could cause actual results to differ materially from those in forward-looking statements.
 
We urge you to carefully consider the following important factors that could cause actual results to differ materially from the expectations of TI or its
management:

• Market demand for semiconductors, particularly in key markets such as communications, computing, industrial and entertainment electronics;
 
• TI’s ability to maintain or improve profit margins, including its ability to utilize its manufacturing facilities at sufficient levels to cover its fixed operating

costs, in an intensely competitive and cyclical industry;
 
• TI’s ability to develop, manufacture and market innovative products in a rapidly changing technological environment;
 
• TI’s ability to compete in products and prices in an intensely competitive industry;
 
• TI’s ability to maintain and enforce a strong intellectual property portfolio and obtain needed licenses from third parties;
 
• Expiration of license agreements between TI and its patent licensees, and market conditions reducing royalty payments to TI;
 
• Economic, social and political conditions in the countries in which TI, its customers or its suppliers operate, including security risks, health conditions,

possible disruptions in transportation networks and fluctuations in foreign currency exchange rates;
 
• Natural events such as severe weather and earthquakes in the locations in which TI, its customers or its suppliers operate;
 
• Availability and cost of raw materials, utilities, manufacturing equipment, third-party manufacturing services and manufacturing technology;
 
• Changes in the tax rate applicable to TI as the result of changes in tax law, the jurisdictions in which profits are determined to be earned and taxed, the

outcome of tax audits and the ability to realize deferred tax assets;
 
• Changes in laws and regulations to which TI or its suppliers are or may become subject, such as those imposing fees or reporting or substitution costs

relating to the discharge of emissions into the environment or the use of certain raw materials in our manufacturing processes;
 
• Losses or curtailments of purchases from key customers and the timing and amount of distributor and other customer inventory adjustments;
 
• Customer demand that differs from our forecasts;
 
• The financial impact of inadequate or excess TI inventory that results from demand that differs from projections;
 
• Impairments of our non-financial assets;
 
• Product liability or warranty claims, claims based on epidemic or delivery failure or recalls by TI customers for a product containing a TI part;



 
• TI’s ability to recruit and retain skilled personnel; and
 
• Timely implementation of new manufacturing technologies, installation of manufacturing equipment and the ability to obtain needed third-party foundry

and assembly/test subcontract services.

For a more detailed discussion of these factors, see the Risk Factors discussion in Item 1A of our most recent Form 10-K.  The forward-looking statements
included in this report on Form 8-K are made only as of the date of this report, and we undertake no obligation to update the forward-looking statements to
reflect subsequent events or circumstances.  

SIGNATURES
 
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.
 
     
   TEXAS INSTRUMENTS INCORPORATED
   
Date: December 7, 2010   By:   /s/ KEVIN P. MARCH
      Kevin P. March
      Senior Vice President and
      Chief Financial Officer



TEXAS INSTRUMENTS 2009 DIRECTOR COMPENSATION PLAN
 

As Amended December 2, 2010
 
 
SECTION 1.  PURPOSE.
 
The Texas Instruments 2009 Director Compensation Plan (“the Plan”) is intended as a successor plan to the Company’s 2003 Director Compensation Plan
(“2003 Plan”).  This Plan is designed to attract and retain qualified individuals to serve as directors of the Company and to increase the proprietary and vested
interest of such directors in the growth and performance of the Company.  This Plan is effective for Awards granted on or after the Effective Date.  With
respect to Deferred Compensation, as of the Effective Date, the Post-2004 Accounts (as defined in the 2003 Plan) of the participants in the 2003 Plan are
hereby merged into the Deferred Compensation accounts under this Plan and the amounts in those Accounts shall be governed thereafter by the terms of this
Plan.  A ny elections made under Section 8 of the 2003 Plan shall remain applicable to and shall govern the Deferred Compensation Accounts of this Plan
unless changed by the Participant in accordance with the terms of this Plan.
 
SECTION 2.  DEFINITIONS.
 
As used in the Plan, the following terms shall have the meanings set forth below:

(a) “Account” means a Cash Account or Stock Unit Account established under Section 11 of the Plan.

(b) “Administrator” means the Board or a committee of directors designated by the Board to administer the Plan.

(c) “Award” means any Option, Restricted Stock Unit, Stock Appreciation Right or other stock-based award under the Plan.

(d) “Award Agreement” means any written agreement, contract or other instrument or document evidencing any Award granted under the Plan, which
may, but need not, be executed or acknowledged by a Director.  An Award Agreement may be in electronic form.

(e) “Board” means the Board of Directors of the Company, as constituted from time to time.

(f) “Cash Account” means the bookkeeping accounts established or maintained pursuant to Section 11(b)(i) on behalf of each Director who elects
pursuant to Section 11(b) to have any of his or her Deferred Compensation credited to a cash account.

(g) Change in Control definitions:

 (i) “Change in Control (2010 Grant)” means an event when (i) any Person, alone or together with its Affiliates and Associates or otherwise, shall
become an Acquiring Person otherwise than pursuant to a transaction or agreement approved by the Board prior to the time the Acquiring
Person became such, or (ii) a majority of the Board shall change within any 24-month period unless the election or the nomination for election
by the Company’s stockholders of each new director has been approved by a vote of at least a majority of the directors then still in office who
were directors at the beginning of the period. For the purposes hereof, the terms Person, Affiliates, Associates and Acquiring Person shall have
the meanings given to such terms in the Rights Agreement dated as of June 17, 1998 between the Company and Harris Trust and Savings
Bank. & #160;Notwithstanding the foregoing, if a Restricted Stock Unit (2010 Grant) granted under this Plan is or becomes subject to Section
409A of the Code, then with respect to such Restricted Stock Unit, “Change in Control (2010 Grant)” means a change in control event as to the
Company, as defined in Section 409A of the Code and the regulations thereunder.

 (ii) “Change in Control (Post-2010 Grant)” shall mean an event that will be deemed to have occurred:

 (A) On the date any Person, other than (i) the Company or any of its Subsidiaries, (ii) a trustee or other fiduciary holding stock under an
employee benefit plan of the Company or any of its Affiliates, (iii) an underwriter temporarily holding stock pursuant to an offering of
such stock, or (iv) a corporation owned, directly or indirectly, by the stockholders of the Company in substantially the same proportions
as their ownership of stock of the Company, acquires ownership of stock of the Company that, together with stock held by such Person,
constitutes more than 50 percent of the total fair market value or total voting power of the stock of the Company.  However, if any Person
is considered to own more than 50 percent of the total fair market value or total voting power of the stock of the Company, the acquisition
of additional stock by the same Person is not considered to be a Change in Control (Post-2010 Grant);

 (B) On the date a majority of members of the Board is replaced during any 12-month period by directors whose appointment or election is not
endorsed by a majority of the Board before the date of the appointment or election; or

 (C) On the date any Person acquires (or has acquired during the 12-month period ending on the date of the most recent acquisition by such
Person) assets from the Company that have a total gross fair market value equal to or more than 80 percent of the total gross fair market
value of all of the assets of the Company immediately before such acquisition or acquisitions.  For this purpose, gross fair market value
means the value of the assets of the Company or the value of the assets being disposed of, determined without regard to any liabilities
associated with such assets.  However, there is no Change in Control (Post-2010 Grant) when there is such a sale or transfer to (i) a
stockholder of the Company (immediately before the asset transfer) in exchange for or with respect to the Company’s then outstanding
stock; (ii) an entity, at least 50 percent of the total value or voting power of the stoc k of which is owned, directly or indirectly, by the
Company; (iii) a Person that owns, directly or indirectly, at least 50 percent of the total value or voting power of the outstanding stock of
the Company; or (iv) an entity, at least 50 percent of the total value or voting power of the stock of which is owned, directly or indirectly,
by a Person that owns, directly or indirectly, at least 50 percent of the total value or voting power of the outstanding stock of the
Company.

 (D) For purposes of (A), (B) and (C) of this Section 2(g)(ii):

 (1) “Affiliate” shall have the meaning set forth in Rule 12b-2 promulgated under Section 12 of the Securities Exchange Act of 1934,
as amended;



 (2) “Person” shall have the meaning given in Section 7701(a)(1) of the Code.  Person shall include more than one Person acting as a
group as defined by the Final Treasury Regulations issued under Section 409A of the Code; and

 (3) “Subsidiary” means any entity whose assets and net income are included in the consolidated financial statements of the Company
audited by the Company’s independent auditors and reported to stockholders in the annual report to stockholders.

 (E) Notwithstanding the foregoing, in no case will an event in (A), (B) or (C) of this Section 2(g)(ii) be treated as a Change in Control (Post-
2010 Grant) unless such event also constitutes a “change in control event” with respect to the Company within the meaning of Treas. Reg.
§ 1.409A-3(i)(5) or any successor provision.

(h)       “Code” means the Internal Revenue Code of 1986, as amended.

(i) “Company” means Texas Instruments Incorporated, together with any successor thereto.

(j) “Deferred Cash Compensation” means that portion of any Director’s Eligible Compensation that is payable in cash and that he or she elects pursuant
to Section 11(a) to be deferred in accordance with this Plan.

(k) “Deferred Compensation” means that portion of any Director’s Eligible Compensation that he or she elects pursuant to Section 11(a) to be deferred in
accordance with this Plan.

(l) “Deferred Compensation Account” means a Cash Account or Stock Unit Account containing amounts earned and deferred under this Plan or the 2003
Plan and Restricted Stock Units, the receipt of which a Director has elected to defer.

(m) “Director” means a member of the Board who is not an employee of the Company or any subsidiary thereof.

(n) “Effective Date” means the date this Plan is approved by stockholders of the Company.

(o) “Eligible Compensation” means (i) the cash portion of any compensation payable by the Company to a Director for his or her services as a Director but
shall not include any reimbursement by the Company of expenses incurred by a Director incidental to attendance at a meeting of the Company’s
stockholders, the Board, or any committee of the Board, or of any other expense incurred on behalf of the Company, (ii) any Restricted Stock Units
granted by the Company to a Director for his or her services as a Director, and (iii) any dividend equivalents paid on Restricted Stock Units pursuant to
Section 9(d).

(p) “Fair Market Value” means the closing price of the Shares on the date specified (or, if there is no trading on the New York Stock Exchange on such
date, then on the first previous date on which there is such trading) as reported in “New York Stock Exchange Composite Transactions” in “The Wall
Street Journal” or by WSJ.com or Bloomberg L.P., or if unavailable, then by reference to any other source as may be deemed appropriate by the G&SR
Committee.

(q) “G&SR Committee” means the Governance and Stockholder Relations Committee of the Board or any successor committee.

(r) “Option” means an option granted under this Plan to purchase Shares on the terms and conditions set forth in the Plan and the applicable Award
Agreement.

(s) “Participant” means an individual who has received an Award or established an Account under the Plan.

(t)        “Plan” means this Texas Instruments 2009 Director Compensation Plan.

(u) “Restricted Stock Unit” means a contractual right granted under this Plan that is denominated in Shares, each of which represents a right to receive a
Share on the terms and conditions set forth in the Plan and the applicable Award Agreement.

  
(v) “Restricted Stock Unit (2010 Grant)” means a Restricted Stock Unit granted on or before January 28, 2010, to a Director of the Company who is a

Director on December 3, 2009.

(w)      “Secretary” means the Secretary of the Company.

(x) “Separation from Service” means a termination of services provided by a Participant as a member of the Board or of the board of directors of any other
member of the controlled group of corporations (as defined in Section 414(b) of the Code) which includes the Company (for purposes of this
Section 2(x), the controlled group members other than the Company are referred to collectively as “ERISA Affiliates”), whether such termination is
voluntary or involuntary, as determined by the Administrator in accordance with Treas. Reg. §1.409A-1(h).  In determining whether a Participant has
experienced a Separation from Service as a member of the Board or of a board of directors of an ERISA Affiliate, the following provisions shall apply:

 (i) If a Director also provides services to the Company or any ERISA Affiliate as an employee at the time of his Separation from Service as a
member of the Board, the services such Participant provides as an employee shall not be taken into account in determining whether the
Participant has a Separation from Service as a Director for purposes of this Plan (provided that this Plan is not, at the time of such determination,
aggregated under Treas. Reg. §1.409A-1(c)(2)(ii) with any plan in which the Participant participates as an employee).

 (ii) A Participant shall be considered to have experienced a termination of services when the facts and circumstances indicate that the Participant,
the Company and each ERISA Affiliate reasonably anticipate that the Participant will perform no further services for the Company or any
ERISA Affiliate as a member of the Board (or the board of directors of any ERISA Affiliate), and the Participant’s term as a member of the
Board has expired.

 (iii) If a Director is also providing additional services to the Company as an independent contractor, he or she cannot have a Separation from Service



for purposes of Section 409A of the Code until he or she has separated from service both as a Director and as an independent contractor.

(y) “Shares” shall mean shares of the common stock of the Company, $1.00 par value.

(z) “Specified Employee” means any Participant who is determined to be a “key employee” (as defined under Section 416(i) of the Code without regard to
paragraph (5) thereof) for the applicable period, as determined annually by the Administrator in accordance with Treas. Reg. §1.409A-1(i).  In
determining whether a Participant is a Specified Employee, the following provisions shall apply:

 (i) Identification of the individuals who fall within the above-referenced definition of “key employee” shall be based upon the 12-month period
ending on each December 31st (referred to below as the “identification date”).  In applying the applicable provisions of Code Section 416(i) to
identify such individuals, “compensation” shall be determined in accordance with Treas. Reg. §1.415(c)2(a) without regard to (i) any safe harbor
provided in Treas. Reg. §1.415(c)-2(d), (ii) any of the special timing rules provided in Treas. Reg. §1.415(c)-2(e), and (iii) any of the special
rules provided in Treas. Reg. §1.415(c)-2(g); and

 (ii) Each Participant who is among the individuals identified as a “key employee” in accordance with part (i) of this Section 2(z) shall be treated as a
Specified Employee for purposes of this Plan if such Participant experiences a Separation from Service during the 12-month period that begins
on the April 1st following the applicable identification date.

(aa) “Stock Appreciation Right” or “SAR” means a right granted pursuant to Section 10 to receive, upon exercise by the Participant, the excess of (i) the
Fair Market Value of one Share on the date of exercise or any date or dates during a specified period before the date of exercise over (ii) the grant price
of the right, which grant price shall not be less than the Fair Market Value of one Share on the date of grant of the right.

(bb) “Stock Unit Account” means the bookkeeping accounts established, pursuant to Section 11(b)(ii), on behalf of each Director who elects, pursuant to
Section 11(b), to have any of his or her Deferred Cash Compensation credited to a stock unit account.

(cc) "Unforeseeable Emergency" means a severe financial hardship to the Participant resulting from (i) an illness or accident of the Participant or the
Participant’s spouse, beneficiary, or dependent (as defined in Section 152 of the Code, without regard to Sections 152(b)(1), (b)(2), and (d)(1)(B) of the
Code), (ii) loss of the Participant’s property due to casualty, or (iii) other similar extraordinary and unforeseeable circumstances arising as a result of
events beyond the Participant’s control, all as determined by the Administrator based on the relevant facts and circumstances and as provided for in
Treas. Reg. §1.409A-3(i)(3) or any successor provision.

(dd)     “Year” means a calendar year.

SECTION 3.  ELIGIBILITY.

Each Director shall be eligible to defer Eligible Compensation and to receive Awards under the Plan.

SECTION 4.  ADMINISTRATION.

This Plan shall be administered by the Administrator. Subject to the terms of the Plan and applicable law, the Administrator shall have full power and
authority to:  (i) interpret, construe and administer the Plan and any instrument or agreement relating to, or Award granted or Accounts established under, the
Plan; (ii) establish, amend, suspend or waive such rules and regulations and appoint such agents as it deems appropriate for the proper administration of the
Plan; and (iii) make any other determination and take any other action that it deems necessary or desirable for the administration of this Plan.  All decisions of
the Administrator shall be final, conclusive and binding upon all parties, including the Company, the stockholders and the Directors.

SECTION 5.  SHARES SUBJECT TO THE PLAN.

(a) Subject to adjustment as provided in this Section 5, the number of Shares available for issuance under the Plan shall be 2,000,000 Shares.

(b) If, after the effective date of the Plan, (i) any Shares covered by an Award or Stock Unit Account, or to which such an Award relates, are forfeited, or
(ii) if an Award or Account expires or is cancelled or is otherwise terminated without the delivery of Shares, then such Shares, to the extent of any such
forfeiture, expiration, cancellation, or termination, shall again be, or shall become, available for issuance under the Plan.  For purposes of this Section,
awards and options granted under any previous director compensation plan of the Company shall be treated as Awards, and accounts established under
any such plan shall be treated as Accounts.  For the avoidance of doubt, the number of Shares available for issuance under the Plan shall not be
increased by: (1) the withh olding of Shares as a result of the net settlement of an outstanding Option; (2) the delivery of Shares to pay the exercise
price or withholding taxes relating to an Award; or (3) the repurchase of Shares on the open market using the proceeds of an Option’s exercise.

(c) Any Shares delivered pursuant to an Award or Stock Unit Account may consist, in whole or in part, of authorized and unissued Shares, of treasury
Shares or of both.

(d) In the event that any dividend or other distribution (whether in the form of cash, Shares, other securities, or other property), recapitalization, stock split,
reverse stock split, reorganization, merger, consolidation, split-up, spin-off, combination, repurchase or exchange of Shares or other securities of the
Company, issuance of warrants or other rights to purchase Shares or other securities of the Company, or other similar corporate transaction or event
affects the Shares such that an adjustment is appropriate in order to prevent dilution or enlargement of the benefits or potential benefits intended to be
made available under the Plan, then the Administrator shall equitably adjust any or all of (i) the number of outstanding Restricted Stock Units, (ii) the
number and type of Shares credited to Stock Unit Accounts, (iii) the number and type of Shares subject to Options and SARs, (iv) the exercise price
with respect to any Option or SAR or, if deemed appropriate, make provision for a cash payment to the holder of an outstanding Option or SAR, and
(v) the aggregate limit specified in Section 5(a); provided, however, that no fractional Restricted Stock Units or Shares shall be issued or outstanding
hereunder.  Any such adjustment with respect to a “Stock Right” outstanding under the Plan as defined in Section 409A of the Code, shall be made in a
manner that is intended to avoid imposition of any additional tax or penalty under Section 409A.

SECTION 6.  EQUITY GRANT UPON INITIAL ELECTION.

(a) Initial Grant.  Following the effective date of this Plan, each Director shall, effective as of the date of such individual’s initial election or appointment



to the Board, be granted 2,000 Restricted Stock Units.
  
(b) Terms and Conditions.  The terms and conditions of each Restricted Stock Unit granted under this Section 6 shall be as described in Section 9.

SECTION 7.  ANNUAL EQUITY GRANTS.

(a) Annual Grant.  Effective in 2011, each Director will be granted annually an Option with a grant-date value of approximately $100,000 determined
using a Black-Scholes option-pricing model and a Restricted Stock Unit Award with a grant-date value of approximately $100,000, in each case
rounded down to the nearest whole share.  The Restricted Stock Units granted under this Section 7(a) shall be in addition to any RSUs granted to any
Director pursuant to Section 6.

(b) Effective Date of Annual Grant.  In each year the effective date for the annual grant of equity to the Company’s executive officers by the Compensation
Committee of the Board (or any successor committee) shall be the date the Options and Restricted Stock Units are granted; provided that in any year in
which the Compensation Committee does not grant equity to any of the Company’s executive officers in connection with the annual compensation
review process, then the third trading day after the release of the Company’s financial results for the first quarter of such year shall be the date the
Options and Restricted Stock Units are granted.

(c) Terms and Conditions.  The terms and conditions of each Option and Restricted Stock Unit granted under this Section 6 shall be as described in
Sections 8 and 9, respectively.

(d) Reductions in Awards.  Prior to the effective date of any annual grant as described in this Section 7, the Board shall have the right to make reductions in
the Awards to be granted under this Section 7.  In determining whether to reduce any Award and the amount of any reduction, the Board shall take into
consideration such factors as the Board shall determine.

SECTION 8.  OPTIONS.

The Options granted under this Plan will be nonstatutory stock options not intended to qualify under Section 422 of the Code and shall have the terms and
conditions described in this Section 8:

(a) Price and Term of Options.  The purchase price per share of Shares deliverable upon the exercise of each Option shall be 100% of the Fair Market Value
per share of the Shares on the effective date of the grant as determined in Section 7(b).

(b) Payment.  The Secretary shall determine the method or methods by which, and the form or forms, including, without limitation, cash, Shares, or other
property, or any combination thereof, having a Fair Market Value on the exercise date equal to the relevant exercise price, in which payment of the
exercise price with respect to an Option may be made or deemed to have been made.

(c) Exercisability.  Subject to Section 8(d), Options shall become exercisable in four equal annual installments commencing on the first anniversary date of
the grant.

(d) Termination of Service as a Director.  The effect of a Participant’s termination of service as a member of the Board shall be as follows:

 (i) Termination for cause: All outstanding Options held by the Participant shall be canceled immediately upon termination.

 (ii) Death: All outstanding Options held by the Participant shall continue to full term, becoming exercisable in accordance with Section 8(c), and
shall be exercisable by such Participant’s heirs or legal representatives.

 (iii) Permanent disability, termination after 8 years of service, or termination for reason of ineligibility to stand for reelection under the Company’s
By-Laws: All outstanding Options held by the Participant shall continue to full term, becoming exercisable in accordance with Section 8(c).

 (iv) Change in Control:  If a Participant experiences a Separation From Service (other than for cause) within 24 months after a Change in Control
(Post-2010 Grant), the provisions of Section 8(c) shall not apply and Options held by the Participant shall be immediately exercisable and shall
continue to full term.

 (v) Other: For any termination other than those specified above, all outstanding Options held by the Participant shall be exercisable for 30 days after
the date of termination, only to the extent that such Options were exercisable on the date of termination, except that if the Participant dies within
30 days after his or her termination, then such Participant’s heirs may exercise the Options for a period of up to one year after the Participant’s
death, but only to the extent any unexercised portion was exercisable on the date of termination.

(e) Option Agreement.  Each Option granted under this Plan shall be evidenced by an Award Agreement with the Company, which shall contain the terms
and provisions set forth herein and shall otherwise be consistent with the provisions of the Plan.

SECTION 9.  RESTRICTED STOCK UNITS.

Each Restricted Stock Unit granted under this Plan shall be paid or settled by the issuance of one Share and shall have the terms and conditions described in
this Section 9:

(a) Vesting and Settlement.  Subject to Sections 9(b) and 9(c)(iii) and subject to a Director’s election to defer the settlement of Restricted Stock Units
pursuant to Section 11, the shares covered by the Restricted Stock Units shall be paid or settled as soon as practicable after the fourth anniversary of the
date of grant.

(b) Change in Control.  With respect to Restricted Stock Units (2010 Grant), in the event of a Change in Control (2010 Grant), the provisions of Sections
9(a) and (c) shall not apply (except for Section 9(c)(iv), which shall apply), any election by a Director to defer settlement of Restricted Stock
Units  (2010 Grant) pursuant to Section 11 shall be cancelled and any such Restricted Stock Units outstanding under this Plan shall vest and be paid
immediately.  See Section 9(c)(iii) for the effect of a Change in Control on all other Restricted Stock Units.



(c) Termination of Service as a Director.  The effect of a Participant's termination of service as a member of the Board shall be as follows:

 (i) Death:  All outstanding Restricted Stock Units held by the Participant shall continue to full term subject to the other terms and conditions of this
Plan, and shares shall be issued to such Participant's heirs at such times and in such manner as if the Participant were still a member of the
Board.

 (ii) Permanent disability, termination after 8 years of service, or termination for reason of ineligibility to stand for reelection under the Company's
By-Laws:  All outstanding Restricted Stock Units held by the Participant shall continue to full term subject to the other terms and conditions of
this Plan, and shares shall be issued to such Participant at such times and in such manner as if the Participant were still a member of the Board.

 (iii) Separation From Service after a Change in Control:  With respect to Restricted Stock Units other than Restricted Stock Units (2010 Grant), in
the event a Participant experiences a Separation From Service (other than for cause) within 24 months after a Change in Control (Post-2010
Grant), the provisions of Section 9(a) shall not apply and:

 (A) To the extent permitted without additional tax or penalty by Section 409A of the Code, all shares underlying such Restricted Stock
Units held by the Participant (including any such Restricted Stock Units subject to an election to defer settlement under Section 11) will
be issued on, or as soon as practicable (but no later than 60 days) after, the Participant’s Separation From Service; provided, however,
that if the participant is a Specified Employee upon such Separation From Service, the shares will be issued on, or as soon as
practicable (but no more than 10 days) after, the first day of the seventh month following the Separation From Service and any such
Restricted Stock Units outstanding under this Plan shall vest and be paid immediately.

 (B) To the extent that the issuance of shares is not permitted without additional tax or penalty by Section 409A, the Award will continue to
full term and the shares will be issued at the issuance date specified in the Award Agreement as if the Participant were still a Director
on such date or (for any such Restricted Stock Units subject to an election to defer settlement pursuant to Section 11) in accordance
with Section 11(h)(i).

 (iv) Other:  For any termination other than those specified above, all outstanding Restricted Stock Units held by the Participant shall terminate and
become void without any shares being issued.

 (v) With respect to Restricted Stock Units (2010 Grant), if a Participant's termination of service (other than for cause) occurs within 30 days of a
Change in Control (2010 Grant), then the Change in Control (2010 Grant) shall be deemed to have occurred first and the provisions of Section
9(b) shall apply.

(d) Restricted Stock Unit Agreement.  Each Restricted Stock Unit Award granted under this Plan shall be evidenced by an Award Agreement with the
Company, which shall contain the terms and conditions set forth herein and shall otherwise be consistent with the provisions of this Plan.

(e) Right to Dividend Equivalents.  Each recipient of Restricted Stock Units under this Plan shall have the right, during the period when such Restricted
Stock Units are outstanding and prior to the termination, forfeiture or payment or settlement thereof, to receive dividend equivalents equal to the
amount or value of any cash or other distributions or dividends payable on the same number of Shares.  The Company shall accumulate dividend
equivalents on each dividend payment date and, unless a Director has elected to defer receipt of such dividend equivalents pursuant to Section 11, pay
such accumulated amounts without interest in December of each fiscal year, but no later than March 15 of the calendar year following the calendar year
in which the related dividend is declared.

(f) Issuance of Shares.  A stock certificate or certificates shall be registered and issued or other indicia of ownership of shares shall be issued, in the name
or for the benefit of the holder of Restricted Stock Units and delivered to such holder as soon as practicable after such Restricted Stock Units have
become payable or settleable in accordance with the terms of the Plan.

SECTION 10.  STOCK APPRECIATION RIGHTS (SARs).

(a) SARs may be granted to Directors with such terms and conditions as the Administrator shall determine not inconsistent with the provisions of the Plan.

(b) The term of each SAR shall be fixed by the Administrator but shall not exceed 10 years.

SECTION 11.  DEFERRED COMPENSATION.

(a) Deferral Election.  Each Director may elect, with respect to any Year, that all or any percentage of his or her Eligible Compensation be deferred in
accordance with the terms of this Plan.

(b) Cash Compensation Investment Alternatives.  Each Director may elect that his or her Deferred Cash Compensation for any Year be credited to a Cash
Account or a Stock Unit Account or to any combination thereof.

 (i) Cash Accounts.

 (A) The Company shall establish and maintain, as appropriate, separate unfunded Cash Accounts for each Director who has elected that any
portion of his or her Deferred Cash Compensation be credited to a Cash Account.

 (B) As of the date on which any amount of a Director’s Deferred Cash Compensation becomes payable, his or her Cash Account shall be
credited with an amount equal to that portion of such Deferred Cash Compensation as such Director has elected be credited to his or her
Cash Account.

 (C) As of the last day of each month, interest on each Cash Account shall be credited on the average of the balances on the first and last day
of such month.  Interest shall be credited at a rate equivalent to the average yield on corporate bonds rated Aaa by Moody’s Investors
Service on September 30 of the preceding Year (or if there is no such yield reported for such date, then on the next preceding date for



which such a yield is reported) as published in Federal Reserve Statistical Release H.15, or at such other rate that would qualify as a
"reasonable rate of interest" as defined by Section 409A of the Code, as may be determined by the G&SR Committee for each Year.

 (ii) Stock Unit Accounts.

 (A) The Company shall establish and maintain, as appropriate, separate unfunded Stock Unit Accounts for each Director who has elected that
any portion of his or her Deferred Cash Compensation be credited to a Stock Unit Account.

 (B) As of each date on which any amount of a Director’s Deferred Cash Compensation becomes payable, his or her Stock Unit Account shall
be credited with that number of units as are equal to the number of full or fractional Shares as could be purchased at the Fair Market
Value on the first trading day preceding such date with the portion of such Deferred Cash Compensation as such Director has elected be
credited to his or her Stock Unit Account.

 (C) As of the payment date for each dividend on Shares declared by the Board, there shall be credited to each Stock Unit Account that
number of units as are equal to the number of full or fractional Shares as could be purchased at the Fair Market Value on the first trading
day preceding the payment date for such dividend with an amount equal to the product of: (i) the dividend per share, and (ii) the number
of units in such Stock Unit Account immediately prior to the record date for such dividend.

(c) Restricted Stock Units.  Each Director may elect to defer all or a portion of any Restricted Stock Unit Award.

(d) Dividend Equivalents.  Each Director may elect to defer all or a portion of any dividend equivalents paid on Restricted Stock Units.

(e) Time of Election.  An election to defer all or any portion of Eligible Compensation for any Year shall be made in writing in the form (“Election Form”)
prescribed by the Secretary.  The Election Form shall contain the Participant's elections as to the time of distribution of any compensation so deferred.

 (i) A Participant may elect that his or her Deferred Compensation be distributed at the time or times indicated below:

 (A) Entire balance to be distributed immediately after Separation from Service for any reason other than death;

 (B) Entire balance to be distributed a number of months, as specified by the Participant on the Election Form, after Separation from Service
for any reason other than death, but not later than ten years following such Separation from Service;

 (C) Approximately equal monthly installments for a number of months, as specified by the Participant on the Election Form, commencing the
month after Separation from Service for any reason other than death, provided that distribution shall be completed not later than ten years
following such Separation from Service; or

 (D) A percentage of the entire balance to be paid on certain dates, with such percentages and dates specified by the Participant on the Election
Form, provided that distribution shall commence no earlier than Separation from Service for any reason other than death, and shall be
completed not later than ten years following such Separation from Service.

 (ii) A Participant may revoke an election as to the time of distribution and substitute a new election therefore by submitting an Election Form to the
Secretary in accordance with the following criteria:

 (A) Any new election regarding the time of distribution must result in a minimum of five (5) years’ lapse between the currently applicable
distribution date and the new date of distribution (as determined in accordance with the Regulations under Section 409A of the Code); and
(B) the election must be made at least twelve (12) months prior to the date of distribution that would otherwise have been applicable.

 (iii) Except as hereinafter provided, to be effective, an Election Form relating to payments for a Year, or to Restricted Stock Units that may be granted in
such Year, must be received by the Secretary on or before December 31 of the preceding Year.  In the case of a Director’s initial election to the
Board, the initial Election Form must be received not more than 30 days following his or her election to the Board and, if received within such 30-
day period, the Election Form shall be effective only for Eligible Compensation earned after the election becomes irrevocable pursuant to Section
11(f).  The time of election and the time of distribution shall comply in all respects with the applicable requirements of Section 409A of the Code.

(f) Irrevocability of Election.  A Director’s election to defer all or any portion of his or her Eligible Compensation for any Year and a revocation and
substitution of an election regarding the time of distribution shall be irrevocable upon receipt by the Secretary of a completed Election Form from the
Director.

(g) Form of Distributions.
  

 (i) Distributions of amounts credited to each Participant's Cash  Account shall be made in cash.

 (ii) Distributions of units credited to each Participant’s Stock Unit Account shall be made by issuing to such Participant an equivalent number of
Shares.

        (iii) Distribution of Shares relating to vested Restricted Stock Units the Participant has elected to defer shall be made by issuing to such Participant the
whole number of Shares attributable to such vested Restricted Stock Units.  Notwithstanding the foregoing, no fractional shares will be issued and
any fractional unit will be distributed by payment of cash in the amount represented by such fractional unit based on the Fair Market Value on the
date preceding the date of payment.

(h) Time of Distributions.

 (i) Normal Distributions.  Except as otherwise hereinafter provided, distributions from a Participant's Deferred Compensation Account shall be made
(Y) on the first day of the month following such Participant’s Separation from Service on the Board for any reason other than death, or (Z) at such
later time as the Participant has elected on his or her Election Form in accordance with the terms of this Plan.  Notwithstanding the foregoing, no



distribution may be made to a Sepcified Employee before the date that is six months after the date of Separation from Service or, if earlier, the date
of death.

 
 (ii) Change in Control.  In the event a Participant experiences a Separation From Service (other than for cause) within 24 months after a Change in

Control (Post-2010 Grant), then, to the extent permitted without additional tax or penalty by Section 409A of the Code, such Participant shall
receive a distribution of the balances credited to the Participant’s Account which are attributable to amounts credited to the account beginning on
or after January 1, 2010.  See Section 9(c)(iii) for the effect of such Separation From Service on deferred Restricted Stock Units. The amounts to
be distributed pursuant to this Section 11(h)(ii) shall be paid on, or as soon as practicable (but no later than 60 days) after, the Participant’s
Separation from Service, provided, however, that if the Participant is a Specified Employee upon such Separation From Service, the balances
credited to the Participant’s Account will be distributed on, or as soon as practicable (but no more than 10 days) after, the first day of the seventh
month following such Separation From Service. To the extent that distributions of amounts pursuant to this Section 11(h)(ii) are not permitted
without additional tax or penalty by Section 409A of the Code, the affected Participant shall receive distribution of the amounts referred to in this
Section 11(h)(ii) in accordance with Section 11(h)(i).

 (iii) Unforeseeable Emergency.  An earlier distribution may be made upon a finding that the Participant is suffering from an Unforeseeable
Emergency.  A withdrawal on account of Unforeseeable Emergency may not be made to the extent that such emergency is or may be relieved (A)
through reimbursement or compensation from insurance or otherwise, (B) by liquidation of the Participant’s assets, to the extent the liquidation of
such assets would not cause severe financial hardship, or (C) by cessation of deferrals under the Plan. Withdrawal because of an Unforeseeable
Emergency must be limited to the amount reasonably necessary to satisfy the emergency need (which may include amounts necessary to pay any
federal, state, local, or foreign income taxes or penalties reasonably anticipated to result from the distribution), as det ermined by the
Administrator, in its sole discretion.  The Participant must apply in writing for a payment upon an “Unforeseeable Emergency,” using the form
prescribed by the Administrator.  The Administrator retains the sole and absolute discretion to grant or deny a payment upon an Unforeseeable
Emergency.  In the event of approval of a payment upon an Unforeseeable Emergency, the Participant’s outstanding deferral elections under the
Plan shall be cancelled.

(i) Death of Participant.  Notwithstanding the foregoing, in the event of the death of a Participant prior to receipt by such Participant of the full amount of
cash and number of shares to be distributed from his or her Deferred Compensation Account, all such cash and/or shares will be distributed to the
beneficiary or beneficiaries designated by the Participant, or if no beneficiary has been designated, to the Participant’s estate as soon as practicable
following the month in which the death occurred.  Shares to be distributed to the Participant in connection with deferred Restricted Stock Units shall
also be distributed as described in the preceding sentence but in no event earlier than the fourth anniversary of the date of grant.

(j) Certain Rights Reserved by the Company.  In the event that, pursuant to Section 13, the Company suspends, modifies or terminates this Plan, the
Company shall have the right to distribute to each Participant all amounts in such Participant’s Cash Account or Shares equivalent to units in such
Participant’s Stock Unit Account, including, in the case of Stock Unit Accounts, the right to distribute cash equivalent to the units in such Accounts
and all Shares attributable to vested Restricted Stock Units that a Participant has elected to defer, provided that any such suspension, modification or
termination may be effected without penalty under Section 409A of the Code.

(k) Certain Affiliations.  In the event that a Participant terminates his or her membership on the Board and becomes affiliated with a government agency,
all amounts in such Participant’s Cash Account, shares equivalent to units in such Participant’s Stock Unit Account and Shares attributable to
Restricted Stock Units that such Participant has elected to defer will be distributed to the Participant if such payment is necessary to avoid violation of
any applicable federal, state, local or foreign ethics or conflict of interest law or if necessary to comply with an ethics agreement with the federal
government.

SECTION 12.  OTHER STOCK-BASED AWARDS.

The Administrator is hereby authorized to grant to Directors such other Awards that are denominated or payable in, valued in whole or in part by reference to,
or otherwise based on or related to, Shares (including, without limitation, securities convertible into Shares) as are deemed by the Administrator to be
consistent with the purposes of the Plan.  Subject to the terms of the Plan, the Administrator shall determine the terms and conditions of such Awards.  Shares
or other securities delivered pursuant to a purchase right granted under this Section 12 shall be purchased for such consideration, which may be paid by such
method or methods and in such form or forms, including, without limitation, cash, Shares, other securities, other Awards, or other property, or any
combination thereof, as the Administrator shall dete rmine, the value of which consideration, as established by the Administrator, shall not be less than the
Fair Market Value of such Shares or other securities as of the date such purchase right is granted.  The Company intends that such other Awards granted
pursuant to this Section shall comply with Section 409A of the Code if applicable.

SECTION 13.  AMENDMENT AND TERMINATION.

Except to the extent prohibited by or inconsistent with applicable law:

(a) Amendments.  The Board may amend, alter, suspend, discontinue or terminate the Plan, including, without limitation, the number of shares subject to
Awards granted pursuant to Sections 6, 7 and 10, without the consent of any stockholder, Participant, other holder or beneficiary of any Award, or other
person; provided, however, that no such amendment, alteration, suspension, discontinuation or termination shall be made without (i) stockholder
approval if such approval is necessary to comply with the listing requirements of the New York Stock Exchange or (ii) the consent of the affected
Participants, if such action would adversely affect the rights of such Participants under any outstanding Award; and provided further, that no such ame
ndment or alteration shall increase the aggregate number of shares that may be issued under the Plan except as provided in Section 5(d).  In addition,
any such amendment shall be in compliance with Section 409A of the Code.  The Administrator may modify any outstanding Awards to comply with
Section 409A without consent from Participants.  Notwithstanding any other provision of the Plan or any Award Agreement, no amendment, alteration,
suspension, discontinuation or termination of the Plan or any Award Agreement shall be made that would (1) permit Options or SARs to be granted
with a per Share exercise price of less than the Fair Market Value of a Share on the date of grant thereof or (2) except as provided in Section 5(d), (w)
reduce the exercise price of any Option or SAR established at the time of grant thereof, (x) be treated as a repricing under U.S. generally accepted
accounting principles (“GAAP”), (y) cancel an Option or SAR  in exchange for ano ther Option, SAR, restricted stock unit or any other Award, or
(z) terminate an Option or SAR in exchange for a cash amount equal to or greater than the excess, if any, of the Fair Market Value of the underlying
Shares on the date of cancellation over the exercise price times the number of Shares outstanding under the Award.  A cancellation and exchange
described in clause (y) of the immediately preceding sentence is prohibited regardless of whether the option, SAR, restricted stock unit or other equity



is delivered simultaneously with the cancellation and regardless of whether the cancellation and exchange are treated as a repricing under GAAP or are
voluntary on the part of the Participant.

(b) Correction of Defects, Omissions and Inconsistencies.  The Administrator may correct any defect, supply any omission, or reconcile any inconsistency
in the Plan or any Award in the manner and to the extent it shall deem desirable to carry the Plan into effect.

SECTION 14.  GENERAL PROVISIONS.

(a) No Rights of Stockholders.  Neither a Participant nor a Participant’s legal representative shall be, or have any of the rights and privileges of, a
stockholder of the Company in respect of any Shares issuable under the Plan in connection with any Award or Account, in whole or in part, unless and
until certificates or other indicia of ownership of such shares shall have been issued.

(b) Limits of Transfer of Awards.  No Award and no right under any such Award, shall be assignable, alienable, saleable or transferable by a Participant
otherwise than by will or by the laws of descent and distribution.  During the Participant’s lifetime, rights under an Award shall be exercisable only by
the Participant, or if permissible under applicable law, by the Participant’s guardian or legal representative.

(c) No Limit on Other Compensation Arrangements.  Nothing contained in the Plan shall prevent the Company from adopting or continuing in effect other
or additional compensation arrangements, and such arrangements may be either generally applicable or applicable only in specific cases.

(d) Governing Law.  The validity, construction, and effect of the Plan and any rules and regulations relating to the Plan shall be determined in accordance
with the laws of the State of Delaware without giving effect to the principles of conflict of laws thereof.

(e) Severability.  If any provision of the Plan or any Award Agreement is or becomes or is deemed to be invalid, illegal, or unenforceable in any
jurisdiction, or as to any person, Award or Account, or would disqualify the Plan or any Award under any law deemed applicable by the Administrator,
such provision shall be construed or deemed amended to conform to applicable laws, or if it cannot be so construed or deemed amended without, in the
determination of the Administrator, materially altering the intent of the Plan or the Award, such provision shall be stricken as to such jurisdiction,
person or Award, and the remainder of the Plan and any such Award shall remain in full force and effect.

(f) No Trust or Fund Created.  Neither the Plan nor any Award or Account shall create or be construed to create a trust or separate fund of any kind or a
fiduciary relationship between the Company and a Participant or any other person.  To the extent that any person acquires a right to receive an Award
or Account, or Shares pursuant to an Award or Account, from the Company pursuant to this Plan, such right shall be no greater than the right of any
unsecured general creditor of the Company.

(g) Accounts Unsecured.  Until distributed, all amounts credited to any Cash Accounts or represented by units credited to any Stock Unit Account shall be
property of the Company, available for the Company’s use, and subject to the claims of general creditors of the Company.  The rights of any Participant
or beneficiary to distributions under this Plan are not subject to anticipation, alienation, sale, transfer, assignment, or encumbrance, and shall not be
subject to the debts or liabilities of any Participant or beneficiary.

(h) Withholding.  The Company shall be authorized to withhold from any Awards granted or any transfer made under any Award or under the Plan or from
any dividend equivalents to be paid on Restricted Stock Units the amount (in cash, Shares, other securities, or other property) of any taxes required to
be withheld in respect of a grant, exercise, payment or settlement of an Award or any payment of dividend equivalents under Restricted Stock Units or
under the Plan and to take such other action as may be necessary in the opinion of the Company to satisfy all obligations of the Company for the
payment of any such taxes.

(i) No Right to Continued Board Membership.  The grant of an Award or establishment of an Account shall not be construed as giving a Participant the
right to be retained as a director of the Company.  The Board may at any time fail or refuse to nominate a Participant for election to the Board, and the
stockholders of the Company may at any election fail or refuse to elect any Participant to the Board free from any liability or claim under this Plan or
any Award or Account.

(j) 409A Compliance.  The Company makes no representations or covenants that any Award granted or Deferred Compensation arrangement maintained
under the Plan will comply with Section 409A of the Code.

SECTION 15.  EFFECTIVE DATE OF THE PLAN.

The Plan shall be effective as of the date of its approval by the stockholders of the Company.

SECTION 16.  TERM OF THE PLAN.

No Award shall be granted or compensation deferred under the Plan after the tenth anniversary of the Effective Date of the Plan.  However, unless otherwise
expressly provided in the Plan or in an applicable Award Agreement, any Award granted or Account established prior to the termination of the Plan may
extend beyond such date, and the authority of the Committee and the Board under Section 12 to amend, alter, adjust, suspend, discontinue, or terminate any
such Award or Account, or to waive any conditions or rights thereunder, shall extend beyond such date.



Exhibit 99
TI updates fourth-quarter 2010 business outlook

Conference call on TI website at 4 p.m. Central time today
www.ti.com/ir

DALLAS (Dec. 7, 2010) – In a scheduled update to its business outlook for the fourth quarter of 2010, Texas Instruments Incorporated (TI) (NYSE: TXN)
today narrowed its expected ranges for revenue and earnings per share (EPS).

The company currently expects its financial results to be within the following ranges:

·  Revenue:  $3.43 – 3.57 billion, compared with the prior range of $3.36 – 3.64 billion

·  EPS:  $0.61 – 0.65, compared with the prior range of $0.59 – 0.67

The company will hold a conference call at 4 p.m. Central time today to discuss this update.  This conference call will be available live at www.ti.com/ir.  TI’s
original fourth-quarter outlook was published in the company’s third-quarter 2010 earnings release on October 25, available at www.ti.com/ir.  TI’s fourth
quarter ends on December 31.
 
“Safe Harbor” Statement under the Private Securities Litigation Reform Act of 1995:
 
This release includes forward-looking statements intended to qualify for the safe harbor from liability established by the Private Securities Litigation Reform
Act of 1995.  These forward-looking statements generally can be identified by phrases such as TI or its management “believes,” “expects,” “anticipates,”
“foresees,” “forecasts,” “estimates” or other words or phrases of similar import.  Similarly, statements herein that describe TI’s business strategy, outlook,
objectives, plans, intentions or goals also are forward-looking statements.  All such forward-looking statements are subject to certain risks and uncertainties
that could cause actual results to differ materially from those in forward-looking statements.
 
We urge you to carefully consider the following important factors that could cause actual results to differ materially from the expectations of TI or its
management:

·  Market demand for semiconductors, particularly in key markets such as communications, computing, industrial and entertainment electronics;
·  TI’s ability to maintain or improve profit margins, including its ability to utilize its manufacturing facilities at sufficient levels to cover its fixed

operating costs, in an intensely competitive and cyclical industry;
·  TI’s ability to develop, manufacture and market innovative products in a rapidly changing technological environment;
·  TI’s ability to compete in products and prices in an intensely competitive industry;
·  TI’s ability to maintain and enforce a strong intellectual property portfolio and obtain needed licenses from third parties;
·  Expiration of license agreements between TI and its patent licensees, and market conditions reducing royalty payments to TI;
·  Economic, social and political conditions in the countries in which TI, its customers or its suppliers operate, including security risks, health

conditions, possible disruptions in transportation networks and fluctuations in foreign currency exchange rates;
·  Natural events such as severe weather and earthquakes in the locations in which TI, its customers or its suppliers operate;
·  Availability and cost of raw materials, utilities, manufacturing equipment, third-party manufacturing services and manufacturing technology;
·  Changes in the tax rate applicable to TI as the result of changes in tax law, the jurisdictions in which profits are determined to be earned and taxed,

the outcome of tax audits and the ability to realize deferred tax assets;
·  Changes in laws and regulations to which TI or its suppliers are or may become subject, such as those imposing fees or reporting or substitution

costs relating to the discharge of emissions into the environment or the use of certain raw materials in our manufacturing processes;
·  Losses or curtailments of purchases from key customers and the timing and amount of distributor and other customer inventory adjustments;
·  Customer demand that differs from our forecasts;
·  The financial impact of inadequate or excess TI inventory that results from demand that differs from projections;
·  Impairments of our non-financial assets;
·  Product liability or warranty claims, claims based on epidemic or delivery failure or recalls by TI customers for a product containing a TI part;
·  TI’s ability to recruit and retain skilled personnel; and
·  Timely implementation of new manufacturing technologies, installation of manufacturing equipment and the ability to obtain needed third-party

foundry and assembly/test subcontract services.

For a more detailed discussion of these factors, see the Risk Factors discussion in Item 1A of TI’s most recent Form 10-K.  The forward-looking statements
included in this release are made only as of the date of this release, and TI undertakes no obligation to update the forward-looking statements to reflect
subsequent events or circumstances.
 
About Texas Instruments

Texas Instruments (NYSE: TXN) helps customers solve problems and develop new electronics that make the world smarter, healthier, safer, greener and more
fun.  A global semiconductor company, TI innovates through design, sales and manufacturing operations in more than 30 countries.  For more information, go
to www.ti.com.


